
 

 

Protect your job! 

The announcement of 1800 UK job cuts through offshoring, automation and outsourcing has sent 

shockwaves through Fujitsu. Little detail is available yet, but it appears that the company intends to make 

the cuts piecemeal over about 18 months. This long time period should be an advantage – allowing plenty 

of time for retraining and redeployment. Instead the job losses seem likely to take place while the company 

has stripped away employee rights through the termination of Fujitsu Voice in January. 

Employees cannot afford to sit back and wait until their jobs are put at risk, by which time their influence 

would be limited by a fragmented process. 

Fujitsu UK&I continues to be highly profitable, making £56.7m in the first half of this financial year – well ahead of 

target. There is no justification for ill-considered changes being rushed through at the expense of staff and the 

company’s long-term future. 

UNITE’s “Don’t be Fujitsu Voice-less” campaign has already forced the company to (finally!) issue the “employer 

notification” to start the long process to create new UK information and consultation arrangements. But 

unfortunately there is no guarantee that the new arrangements, even when in place, will be as good as Fujitsu Voice. 

In particular, they don’t typically cover consultation over redundancies, pay and benefits – key issues for all UK 

employees. The only way employees can be sure of regaining many of these rights is through union recognition and 

collective bargaining, which requires a separate legal process. 

Employees across the UK have begun registering their support for union recognition and collective bargaining, which 

already exists in parts of the company (e.g. Manchester). If a majority of employees in your area (which could be 

defined by geography, role, department etc.) register their support, the law can require Fujitsu to bargain with you 

through the union, recovering many of your lost rights and gaining new ones. For more details or to register your 

support, see www.ourunion.org.uk/voiceless.  

UNITE members in Manchester were already balloting for industrial action over pay, pensions and job security when 

the job cuts announcement came. They are starting industrial action soon – action short of strike and a series of 

strikes, the first of which are on 1st, 7th and 8th of November. The outcome of the dispute will affect all of us, not just 

because having a strong union anywhere deters bad company behaviour, but because some of the specific issues are 

of wider importance. Issues in dispute include demands that: 

 Higher redundancy pay – most employees joined the company since 2000 and have poor redundancy terms, 
making compulsory redundancies more likely. 

 Fujitsu becomes an accredited Living Wage employer (www.livingwage.org.uk) which would raise the pay floor 
nationally and gradually lift the wages of staff not directly employed (e.g. FSESL, Kelly). 

 Decent pay rises for all staff – not less than RPI inflation. 

 Fujitsu tackles unequal pay e.g. Unite has calculated that there is a 16% gender pay gap. 

Please support the Manchester staff – a victory for one is a victory for all. Look out for the company trying 

to get you to do things to undermine their campaign – would that be in your own interests? 

You can join UNITE (form overleaf) and follow the campaigns online: 

 

Unite @ Fujitsu  

October 2016  

 

http://www.ourunion.org.uk/voiceless
http://www.livingwage.org.uk/
http://www.facebook.com/uniteatfujitsu
http://www.twitter.com/unitefujitsu


UK MEMBERSHIP FORM FOR UNITE @ FUJITSU 

PLEASE RETURN TO “Unite the Union, MAN34” by internal mail, or “Unite the Union, 

Fujitsu, Central Park, Northampton Road, Manchester, M40 5BP” externally. 

About You 
 

Surname   Male  Female  
 

Forename   Mr  Mrs  

Date of Birth  /  /   Ms  Miss 

House No./Name   Dr  Rev 

Address 

 

   Postcode    

 

Home Tel.  Mobile  

 

Email  
 

About Your Job 

Company/Employer Name  

 

Work Address  

 

Postcode    Work Tel.  Site Code  

Personal No. U K Job Title  

Membership Type Required (1 Sept 2016) 
 

Membership Type PLEASE TICK Monthly Contributions 

* Part time means 10-21 paid hours per 
week. 

** Low pay scales are for members paid 
less than the Living Wage. 

*** Discounted rates are for retired or 
unwaged members, etc. 

Driver Care costs an extra 95p per week, 
and an extra form must be completed. 

For more information see: 
http://www.ourunion.org.uk/join.htm  

Enhanced Full-time  £15.14 

Enhanced Part-time *  £7.93 

Enhanced Low Pay **  £9.74 

Basic Full time  £14.06 

Basic Part Time *  £7.37 

Basic Low Pay **  £8.66 

Discounted rate ***  £2.17 

Apprentice 

 Year 1 (£2.79)  Year 2 (£5.63) 

 Year 3 (£8.43)  Year 4 (£11.27) 

One of the ways Unite works on your behalf is through political campaigning. We ask all our members to support us in this work by 
agreeing with the declaration below. Every supporter makes us stronger – and it costs you nothing! 

I support Unite in campaigning on our policies and members’ priorities in the Labour Party (tick if you agree)  
   

Equal Opportunities 

Unite the Union is committed to the promotion of equal opportunities for all and it is the Union’s aim 
to provide services and support to members that is free of discrimination on the basis of race, 
gender, religion, sexual orientation or disability. What ethnic group do you belong to? 

  Mixed White & Black Caribbean  Asian or Asian British Pakistani  Black or Black British African 

 White British  Mixed White & Black African   Asian or Asian British Bangladeshi  Black or Black British Other 

 White Irish  Mixed Other  Asian or Asian British Other  Chinese 

 White Other  Asian or Asian British Indian  Black or Black British Caribbean  Mixed White & Asian 

 Other/please Specify_________________________________________________________________ 

Please tick if you regard yourself as disabled?  

Please tick if you regard yourself as  Lesbian        Gay        Bisexual        Trans 

For office use only (Membership Number)  

 

Direct Debit Details: Instruction to your Bank or Building Society to pay by Direct Debit 

 

 

  Originators ID Number 9 7 1 4 6 7 

 

Name of bank/building Society 

 

Town of the Bank 

 

Sort Code -- On the selected day of the month: 

Account Number   7th
  14

th
  21

st
  28

th
 

Name(s) of Account Holders    

Instruction to your Bank or Building Society 

Please pay Unite the Union Direct Debit monthly from the account detailed in this instruction subject to the safeguards assured by the Direct 
Debit Guarantee.  I understand that this instruction may remain with Unite the Union and, if so, details will be passed electronically to my 
Bank Building Society. 
 

Data Protection Notice 

By joining Unite the Union you are providing information which may be used for administrative purposes, the holding of elections and other 
statutory requirements. 

If you tick the box on page 3 you consent to Unite the Union passing on your information for the promotion of membership services (e.g. 
Insurance). We may disclose your information to our service providers and agents for these purposes.  However if we do disclose your 
information, we will put a contract in place to ensure it is protected. 

We or they may contact you by post, telephone, (but not if you or the subscriber to a telephone line has registered with the Telephone 
Preferences Service), e-mail, SMS Text or such other means as we may agree with you from time to time, to let you know about any goods, 
services or promotions that may be of interest to you.  We may keep your information for a reasonable period to contact you about our 
services. 

You have the right to ask for a copy of your information (for which we charge a small fee) and to correct any inaccuracies.  To make sure we 
follow your instructions correctly and to improve our service to you through training our staff, we may monitor or record communications. 

 

Please read the Data Protection notice 

 

You have the right at any time to stop us using your details for third party marketing purposes.  If you do not wish us to communicate 
with you or share your contact data for these purposes, please tick this box.  Please note that this will preclude you from receiving our 
special offers or promotions. 

  

I agree to abide by union’s rules.  I authorise the payment above. 

Signature(s) Date  /  /  

 

Recruited by: Name  

 Membership No.  

 
FOR OFFICE USE ONLY: 
Recruitment Code Branch Code Workplace Code Job Code 

    

 

Direct Debit Guarantee 

This Guarantee is offered by all Banks and Building Societies that take part in the Direct Debit Scheme.  The 
efficiency and Security of the Scheme is monitored and protected by your own Bank or Building Society.  If the 
amounts to be paid or the payment dates change, Unite the Union will notify you 10 working days in advance of 
your account being debited or as otherwise agreed.  If an error is made by Unite the Union or your Bank or Building 
Society, you are guaranteed a full and immediate refund from your branch of the amount paid.  You can cancel a 
Direct Debit at any time by writing to your Bank or Building Society.  Please also send a copy of your letter to us.  
Alternatively you can call our Member Services Team on: 0800 587 1222. 

 

Last updated: 25/08/16 
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